Majority-Minority (M-M) Dialogue for Social Change  / version 2 (new)
Goals:
1. To acknowledge issues of M-M in a familiar setting.

2. To examine aspects of M-M dialogue.
Stages:
Introduction and framing: Invite participants to share a personal experience of being in  minority: How did you feel? What was the majority's attitude? What did you do?

1. Small groups: "fish" activity (matching pictures with verbal descriptions depicting  

    patterns of m-m relations.

2. Small groups: selection of one real-life familiar situation of m-m; applying it to one or more of the above patterns.

3. Full group: presenting the selections by groups.

4. Full group: selecting one of the m-m situations (most troubling, significant).

5. Role-playing, 2 new groups: group A – majority; B – minority. Within the selected 
    Situation: a) You think that we… 

                     b) We want you to understand that…
                     c) We propose that…
6. Aquarium representation
7. Discussion: the importance of understanding the Other Side through dialogue – as a necessary basis for reaching agreement.















